





OPTION 1�
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OPTION 2�
�
�
�
�
�
To alter the existing scheme eligibility rules to match the Stakeholder exemption.�
Proposal�
To make available a separate Stakeholder pension arrangement for those members not eligible to join the existing scheme.�
�
�
�
�
�
Arrange for Deed of Amendment to be drawn up and executed.


Admit all members who now fall within the eligibility conditions.�
Action required�
Employer to designate a Stakeholder provider.


Advise all members accordingly.


Arrange to collect member contributions on a monthly basis and forward to provider.�
�
�
�
�
�
There could be a large influx of new members, which could have funding implications.�
Consider-ations�
Company would effectively have two schemes and payroll may be required to deduct and forward contributions for the Stakeholder scheme as well as the existing arrangement.�
�
�
�
�
�
Employer is to negotiate with the Trustees to amend the rules of existing arrangement and review any cost implications.


�
Responsibility�
The employer is responsible for the providing access to a Stakeholder arrangement.


The employer is not responsible to the members for the performance of the Stakeholder arrangement.�
�
�
�
�
�
Once the scheme has been amended the Trustees administer the scheme as normal.


Employer to continue to deducted and pay all contributions to Trustees�
Additional duties�
Employer must follow guidelines regarding communication of the Stakeholder scheme to members, offer to collect and forward contributions within a specified timescale and keep records of the payments.


The employer need only advise the Stakeholder provider if a member leaves, retires or dies, no other action required.�
�
�
�
�
�
Would have to be paid in accordance with the Actuary’s recommendation.�
Employer Contributions�
There is no requirement for the employer to contribute.�
�
�
�
�
�
Fees involved in amending Deeds.


Possible funding implication costs.


Possible additional Life Cover costs.�
Costs�
Time spent in selecting the provider and advising members.


Additional work carried out by payroll.�
�
�
�
�
�
The existing scheme must be amended by 8th October 2001, to ensure that employer is exempt from having to provide a Stakeholder arrangement.�
Timescale�
Employees must have access to a Stakeholder arrangement by 8th October 2001.�
�
�
�
�
�



Occupational Pension Schemes





What if the existing pension scheme does not fulfil the requirements as an alternative arrangement to Stakeholder?
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